Neurodiversity at Work ==m:/©

‘ Did you know that
. 1in 7 people are
neurodivergent?

Understanding Neurodiversity: Key Terms

The idea that not all brains think or feel in the same way and that
Neurodiversity everyone, whether they are neurotypical or neurodivergent, should be
treated equally.

An individual’s brain functions and processes information in the way

Neurotypical society expects.

An individual’s brain functions, learns and processes information
differently from the way society expects it to.

Neurodivergent Common neurodivergent conditions include Autism Spectrum Disorder
(ASD), Attention Deficit Hyperactivity Disorder (ADHD), Dyslexia,
Dyspraxia, Dysgraphia, Dyscalculia and Tourette’s Syndrome.
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